
At a Glance Guide to A-Day
1.	 Implementation (A-Day) 

The implementation date of the new simplified pension regime was 6th 
April 2006. This is known as A-Day. 

2.	 Contributions and the annual allowance
There is no limit on the amount of contributions that can be paid to a 
registered pension scheme by you, or on your behalf. However, there 
are limits on the amount of tax relief these contributions will attract.
 
Your personal contributions will receive tax relief up to the higher of 
£3,600 and 100% of UK earnings in the tax year of payment. There will 
be no facility to use prior year’s earnings or to carry forward or carry 
back contributions. 

Your employer can pay unlimited contributions, normally with full tax 
relief, on your behalf. 

The annual allowance is a further mechanism by which HM Revenue 
& Customs (HMRC) limits the amount of tax privileges on pension 
savings. Where the increase in your pension savings in a year exceeds 
the annual allowance, a tax charge of 40% is payable by you on the 
excess. 

The increase in your pension savings is the total of the contributions 
paid by you, or on your behalf, to all registered pension schemes and, if 
you are a member of a final salary pension scheme, includes the value 
of any increase in benefits under that scheme. 

The annual allowance is £255,000 in 2010/11. 

There is no annual allowance test in a year if all of the benefits under 
the pension arrangement are taken before the end of that year. 

Full concurrency is allowed i.e. you can be a member of a SIPP, 
personal pension and company pension scheme at the same time. 

3.	 Lifetime allowance 
This is the principal mechanism by which HMRC limits the tax privileges 
available to an individual with “excessive” pension savings. Each time 
new benefits are taken, a portion of your lifetime allowance is used up. 

The lifetime allowance for tax-privileged pension savings is £1.8m in 
2010/11. 

Pension savings in excess of the lifetime allowance are subject to a 
25% tax charge if taken as a taxable pension or a 55% tax charge if 
taken as a lump sum. Transitional protection against these tax charges 
is available if you had large pension savings at A-Day.

 
4.	 Benefits 

This section sets out how benefits on retirement or death can be paid.
 
4.1	 Commencing retirement benefits 

The minimum benefit age is age 55. Benefits must commence 
by age 75 and can commence irrespective of whether or not you 
are still working. Benefits can commence before the minimum 
pension age on the grounds of incapacity. 

4.2	 Pension commencement lump sum 
The maximum tax-free lump sum is the lower of (a) 25% of the 
value of your SIPP and (b) 25% of the your unused lifetime 
allowance. Transitional protection is available for large tax-free 
lump sums accrued before 6th April 2006. 

4.3	 Unsecured pension – income withdrawal 
Up until age 75, your pension benefits may be paid directly from 
your SIPP (rather than secured by the purchase of an annuity) 
subject to the following:

•	 Minimum annual pension is zero;
•	 Maximum annual pension is 120% of the annuity rate 

supplied by the Government Actuary’s Department (GAD); 
and 

•	 Maximum pension is reviewed every 5 years. Annual 
reviews may be carried out at your request.

4.4	 Secured pension 
Pension benefits must be secured before age 75 (at age 75 for 
ASP) by one of the following:- 

•	 An annuity provided by an insurance company; 
•	 Alternatively Secured Pension (ASP), an extension to income 

withdrawal beyond age 75. The “security” is achieved by 
reducing the maximum pension that can be taken to 90% of 
the GAD annuity rate for a 75 year old. The minimum annual 
pension is 55% of the GAD annuity rate for a 75 year old. 
Income limits are reviewed annually. 

4.5  	 Death benefits 
On death before commencing benefits, a lump sum will be 
available tax-free up to the lifetime allowance, usually payable to 
your nominated beneficiaries. Any amount paid as a lump sum 
over and above the lifetime allowance will be subject to 55% tax.
 
There is no test against the lifetime allowance where the death 
benefits are paid as dependants’ pensions. 

In the event of death whilst in receipt of an unsecured pension, 
benefits can be provided in two forms. Either the residual 
fund can be used to provide a taxable dependant’s pension or 
alternatively, the full value of the fund will be available as a lump 
sum payable to your beneficiaries, subject to a tax charge of 
35%. 

Lump sums payable on death before age 75 will continue to be 
free from inheritance tax in most circumstances. 

If pension benefits are being provided using ASP, any funds 
remaining on death after age 75 must be used to provide 
dependants’ pensions. Where there are no dependants, surplus 
funds may  be paid to a registered charity, free from inheritance 
tax. It may also be possible for the surplus funds to be paid to 
your beneficiaries as an “unauthorised payment” but this will be 
subject to significant tax charges, including inheritance tax.

5.	 Scheme investments 
The range of permitted investments remain broadly unchanged for your 
SIPP post A-Day. 
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Regulatory

A J Bell includes A J Bell Holdings Limited and its wholly owned subsidiaries A J Bell 
Management Limited, A J Bell Limited and A J Bell Securities Limited. 

A J Bell Management Limited is authorised and regulated by the Financial Services 
Authority. A J Bell Securities Limited is a member of the London Stock Exchange and is 
authorised and regulated by the Financial Services Authority.

Sippdeal, Sippdealxtra and Sippcentre are platforms provided by A J Bell Management 
Limited. A J Bell Platinum SIPP is provided by A J Bell Management Limited. A J Bell 
Platinum SSAS is provided by A J Bell Limited.

The companies listed in the adjacent table are all registered in England and Wales at 
Trafford House, Chester Road, Manchester M32 0RS.

Company Company Number VAT Number

A J Bell Holdings Limited 4503206 833 5478 13

A J Bell Management Limited 3948391 759 3531 03

A J Bell Limited 3091664 639 0316 44

A J Bell Securities Limited 2723420 918 4226 21
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